Wik

GOVERNMENT

ANTI-BULLYING PLAN 2023
Whitebridge High School

Education

Bullying behaviour has three key features. It involves the intentional misuse of
power in a relationship. It is ongoing and repeated, and it involves
behaviours that can cause harm. The NSW Department of Education
requires all NSW public schools to have an Anti-bullying Plan which details
the strategies implemented to reduce student bullying behaviours.

Resources

The NSW anti-bullying website (see: https://antibullying.nsw.gov.au/) provides evidence-based
resources and information for schools, parents and carers, and students. Schools are encouraged to visit
the website to support whole-school prevention, early intervention and response approaches and
strategies for student bullying behaviour.

Whitebridge High School's commitment

Our school rejects all forms of bullying behaviours, including online (or cyber) bullying by maintaining a
commitment to providing a safe, inclusive and respectful learning community that promotes student
wellbeing. Executive staff are committed to establishing evidence-based approaches and strategies that
promote a positive climate where bullying is less likely to occur.

1 School culture and inclusion

All members of the school community are active participants in building a welcoming school culture that
values diversity and fosters positive relationships. A key component of a supportive school culture is
building respectful relationships and an ethos that bullying is not accepted, in both online and offline
environments. School staff will actively respond to student bullying behaviour.

Our school engages in the following practices to promote a positive school culture.

1.1 Student assemblies

Student bullying and expectations about student behaviour will be discussed and information presented
to promote a positive school culture where bullying is not accepted.

Dates Communication topics

Term 1 Year meetings and School Assemblies - Behaviour code for students, Respectful behaviour, words and
artinne erhnnl avnartatinne Intradiictinn tn ARCO nranram mnhila nhana YVONNR nraaram ~uvhar eafaty

Term 2 Responsible use of technology, playground safety and social skills development, high expectations, conflict
racnhiitinn cultiira Af Aivina and ~haritahla avante

Term 3 Whole of school Wellbeing Day & gratitude week with stage based positive relationship skills, Responsible
1inetandar hahaviniir Kind and Carinn e~rhnnl ciinnnrt far calf anAd nthare

Term 4 Playground Safety, mobile phones & digital safety, conflict resolution, RUOK? day assembly and whole
cerhnnl artivitiae
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1.2 Staff communication and professional learning

Staff will be supported with professional learning that provides evidence-based ways to encourage and
teach positive social and emotional wellbeing and discourage, prevent, identify, and respond effectively
to student bullying behaviour.

Dates Communication topics and Professional learning

Term 1 Care Continuum, Teaching and reinforcing respectful relationships, Staff complete Be You, High

Fyvnartatinne & erhnnl valiiae avnliciths charad with ctiidante ctaff and crammiinitv_ Qtaff ramnlete and chara

ongoing Responding to bullying behaviour, Mental Health First Aid, Quality teaching and Diversity, inclusive
ongoing Wellbeing Team meetings, School Learning Support Team meetings, PL to support emerging issues and
ongoing PL esafety resources and NSW anti bullying website, reinforcing positive social skills

1.3 New and casual staff

New and casual staff will be informed about our school’s approaches and strategies to prevent and
respond to student bullying behaviour in the following ways.

Term 1 — Induction program for new staff delivered by key staff. Includes wellbeing presentation covering school processes and
procedures for supporting student wellbeing, creating a safe classroom environment and following up student conflict.

New staff are further provided with faculty induction and school teacher handbook outlining school procedures for responding to
allegations of bullying.

— information is provided in a handout to staff when they enter on duty at the school

— an Executive staff member speaks to new and casual staff when they enter on duty at the school

— the Principal speaks to new Executive staff when they enter on duty at the school, as part of the induction process.

All staff, existing, new and casual staff will receive specific training as outlined above that addresses

* discussion of behavior codes

* expectations of reporting student conflict on SENTRAL

* list of resources available online to support teachers in developing skills in student conflict and embedding information into
existing lesson plans

* the principal speaks to new staff when they enter on duty at the school, and discusseds access to staff handbook

2 Partnerships with families and community

Effective schools have high levels of parental and community involvement. This involvement is strongly
related to improved student learning, attendance and behaviour. Our school proactively builds
collaborative relationships with families and communities to create a shared understanding of how to
support student learning, safety and wellbeing.

2.1 Website

Our school website has information to support families help their children to regulate their emotions and
behaviour and develop socially. Information is provided to assist if children have been involved in
bullying behaviour (as the person engaging in bullying behaviour, as the person being bullied or as the
person witnessing the bullying behaviour).

The following are published on our school's website. Check the boxes that apply.

[]|School Anti-bullying Plan [] INSW Anti-bullying website  [[] |Behaviour Code for Students
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2.2 Communication with parents

Our school will provide information to parents to help promote a positive school culture where bullying is
not acceptable and to increase parent’s understanding of how our school addresses all forms of bullying
behaviour.

Dates Communication methods and topic

Ongoing WHS School Facebook site and website, information relating to safe use of social media and cyber safety.
Parant maoatinne PR crhnnl anti hiillina nlan Adafinina ctiidant hiillhiina anA er~rhnnl clinnArte
Ongoing School newsletter items - Bystander / Upstander behaviour, conflict, anti bullying, anxiety, School

Cammiiits Chartar Qehnnl waheita erhnnl Farahnnlke

Ongoing Case Management and attendance meetings with parent / student and key wellbeing staff

Cammiinihs Infarmatinn Qaccinne - enarific wallhaina and anti hiilhiinA etrataniac

Ongoing Website links for relevant supports and agencies. National Day of Action against bullying - sharing

infarmatinn nf erhnnl wida narticinatinn in artivitice lacenne & nranrame

3 Support for wellbeing and positive behaviours

Our school’s practices support student wellbeing and positive behaviour approaches that align with our
school community’s needs.

Social and emotional skills related to personal safety, resilience, help-seeking and protective behaviours
are explicitly taught across the curriculum in Personal Development, Health and Physical Education
(PDHPE).

Examples of other ways our school will embed student wellbeing and positive behaviour approaches and
strategies in practices include the following.

Whitebridge High School facilitates a number of positive programs that reflect the social and emotional skills needed in
developing resilient and productive members in our community. The following initiatives supports wellbeing and positive
behaviours in our school. Each stage group has a focus with specific programs to support

Stage 4: Social Resilience / Stage 5: Positive Choices / Stage 6: Academic Resilience and Success

In addition, daily school assemblies promote positive wellbeing initiatives and high expectations school culture

Year Assemblies and an extensive wilderness camp program are held to support positive engagement and student
connectedness

Anti Bullying workshops and specialist programs are conducted for all year groups that explore a range of themes and specific
additional programs are developed to support specific student groups and individuals

Access to counselling support, Student Support Officer, School chaplaincy service, Head Teacher Wellbeing and teacher
support as required

Positive wellbeing programs with PLO regualrly supporting students in playground for positive relationship skills
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